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In 2021, Egypt was ranked 146 out of 156 countries In 2021, Egypt was ranked 146 out of 156 countries 
in the Gender Equality Index1  in terms of women’s 
economic participation. So, it was expected that 
the government would make more efforts to 
support the increase in the ratio of women’s 
participation in the labor force, which currently 
constitutes about 24.2% of Egypt's total workforce, 
representing approximately 7 million women. One representing approximately 7 million women. One 
of the most significant efforts is to change the 
philosophy of law, thus helping to close the 
qualitative gap by responding to the Women’s 
Empowerment Strategy. The strategy aims to 
increase women’s participation in the labor force to 
35% in 20302, in line with the objectives and 
indicators of the sustainable development agenda. indicators of the sustainable development agenda. 
Moreover, responding to the demands of feminist 
institutions will help in closing the qualitative gap. 
As they presented several alternative proposals to 
change these situations, for instance:
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1GLOBAL GENDER GAP REPORT, WORLD ECONOMIC FORUM,2021

2 National Council of Women, National Strategy for the Women Empowerment 2030, 2021.
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3 Salma Nasser and Ali Rashed, International Population Council, Depth look at the employment output among
graduates of technical secondary education in Egypt, 2018.
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