





First:

The amendment of article 56 regarding nurseries to
state “an employer who employs 50 or more female
workers in one entity must establish a nursery or
entrust a nursery to care for female workers' children
under the terms and conditions determined by the
specialized minister decision”"The purpose of this
amendment is to confirm that the responsibility of
children is shared by parents, consequently reducing
the chances of not committing this obligation by
employers.

Second:

The adoption of the global trend to replace childcare
leave with parental leave, which is almost always
obtained by a parent whose salary is lower. This will
confirm a general principle that caring roles are not
limited to women only. Also, when women leave their
work for long years, it affects their future careers.
Hence, the superiority of men over women in certain
professions is normal and predictable, as well as
women's poor chances of promotion and leadership
positions.
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Third:

The removal of article 54 which grants women workers
the right to terminate an employment contract on
account of her marriage or pregnancy, especially that
procedures for contract termination are similar in all
cases. However, the existence of this article gives a
negative impression of the vulnerability of women's
work and the labor turnover that encourages
employers to terminate contracts forcibly and
arbitrarily once the worker announced the date of
marriage.

Fourth:

Add legal provisions regarding the policies and
procedures to protect against sexual violence in the
workplace according to The Provisions of Convention
No.190.

We advocate the government to ratify this convention
as soon as possible, so we will not need a new
legislative amendment after a few years.
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